THE CALIFORNIA HIGH ROAD:
A ROAD MAP TO EQUITY

HIGHROAD

TRAINING PARTNERSHIP

AN INITIATIVE OF THE CALIFORNIA WORKFORCE DEVELOPMENT BOARD.

Diversity is an asset in the global economy, and California is fortunate to be among the most diverse states in the country. Although
California’s economy generates enormous wealth and prosperity for a few, over a third of all workers are earning low wages, and the
majority are people of color. Systemic barriers, such as geographic segregation, discrimination, hiring bias, and unemployment
prevent communities of color from realizing their full economic potential.

AS PEOPLE OF COLOR BECOME A LARGER SHARE OF OUR WORKFORCE, THEIR SOCIAL
AND ECONOMIC WELL-BEING WILL DETERMINE THE STATE’S LEVEL OF PROSPERITY
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High road training partnerships (HRTPs) are raising industry standards by building partnerships that connect those at the lower end of
the labor market, such as low-income workers, gig workers, and the unemployed and underemployed, to quality jobs and a supporting
workforce development infrastructure to reach economic success. HRTPs increase the capacity of firms and workers to adapt and
compete by creating pathways for women, minorities, immigrants, and other marginalized populations into California’s key industries.

INEQUITIES IN CALIFORNIA WHAT IS ECONOMIC EQUITY?
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CREATING A WORKFORCE DEVELOPMENT SYSTEM THAT ENSURES EQUITY
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THE HRTP APPROACH CREATES AN ECOSYSTEM OF ECONOMIC PROSPERITY
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Created by the UCLA Labor Center. For more information on the HRTP initiative, see https://cwdb.ca.gov/initiatives/high-road-training-partnerships/.
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